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On 8th March 2010, the world celebrated International 
Women’s Day (IWD) - a major day of celebration for 
women. The theme “Equal Rights, Equal Opportuni-
ties: Progress for All”, reflected the hopes and beliefs 
of women worldwide who dream of a society that em-
braces social progress on the basis of equality. 

In celebrating IWD, it would be pertinent to reflect on 
the position of women in Malaysia in the context of 
achieving gender equality.  The notion of equality 
proposed by the IWD theme presupposes not only 
formal but also substantive equality. In this context, is 
Malaysia now able to claim gender equality for its 
citizens? While women continue to prove their mettle 
in a spectrum of social life, are these achievements 
satisfactory vis a vis access and opportunities simi-

larly available for men? One of 
the issues where gender equality 
remains a critical point in Ma-
laysia is the participation of 
women in leadership positions. 
Education is key in promoting 
women to leadership positions 
on the same basis as their men 
counterparts. Malaysia is wit-
nessing an increased number of 
women students enrolled in 
higher education where there are 
more than 50 percent women at 
the levels of diploma, first de-
gree and masters in public 

higher learning institutions. However, at the highest level 
of academic opportunity, i.e. doctoral studies (PhD), 
women students’ enrollment significantly declines to 38% 
of total enrollment.  While young women have access and 
prove to be high achievers at the lower levels of education, 
their ability to pursue a higher level of education appears 
to be hindered.  Such hindrances need to be studied to un-
derstand the contributing factors and subsequently to for-
mulate corrective measures.  
However, women’s ability to enjoy socio-political rights 
on an equal basis with men is not only determined by for-
mal access to such rights but also by other determinants, 
which may appear equal in nature but have discriminatory 
effects that hinder the enjoyment of these rights.  Views 
that are so-called ‘gender-neutral’ articulated by policy and 
decision makers may have such effect. One such view is 
reflected recently by the statement made by the Secretary-
General of the Congress of Unions of Employees in the 
Public and Civil Services (CUEPACS). He expressed con-
cern about the upward trend of women employees in the 
civil service stating that such  dominance would have im-
plications on the progress and growth of the nation in the 
long-run.  Definitely, these statements are very gender bi-
ased towards women employees in the civil service, under-
mining the capabilities of women and indirectly utilising 
gender discrimination as the basis for not hiring women 
workers.   

At another level, even though the government in 2004 has 
agreed to promote at least 30 percent women’s participa-
tion in decision-making levels, the numbers of women 
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ministers in the cabinet has declined slightly from 9.4 percent 
(3/32) to 7.1 percent (2/28) in 2009. Women are still a minor-
ity in positions of recognized authority most anywhere. Not to 
mention the number of women academicians elected as heads 
of institutions, schools or department is relatively low com-
pared to men. Even when women are holding leadership posi-
tions, their actions and power are controlled and constrained 
by gender stereotyping and social prejudice. Moreover once 
they reach leadership position, they have to perform doubly 
harder in order to compete with their men counterparts. The 
gender stereotyping towards women and men leadership rein-
forces the tendency for the society to continue to select men 
as leaders. 
It is thus timely that the Minister of Women, Family and 
Community Development,   Datuk Seri Shahrizat Jalil called 
for the need to have a Chair to position women’s leadership in 
the nation. The Chair apparently aims to enhance the capacity 
of women to lead at the local, state, regional and international 
levels.   

Realizing the existing gaps in the understanding, formulation 
and execution of gender equality measures in the area of lead-
ership in Malaysia, KANITA is in the process of building a 
systematic approach to study these issues. The first step for 
KANITA is the establishment of research thrust area on 
‘Leadership and Governance”. Leadership needs to be con-
nected to the issue of governance because the seven principles 
of good governance will enhance the sustainability of a vi-
brant society, namely, participation, transparency, account-
ability, efficiency and effectiveness, involvement and equity, 
responsiveness and rule of law. Through research that trans-
lates into dissemination of knowledge and advocacy activities, 
KANITA sees its role as an agent that creates changes at vari-
ous levels of society in order to achieve substantive equality 
including at leadership levels.   

In general, there are three leadership styles, the charismatic 
leader, transactional leader and transformational leader. The 
most inspiring leadership style is transformational leadership 
given the fact that it is about bringing CHANGE. As such, the 
transformational leader dares to question the existing patriar-
chal system, shouldering the responsibility to mentor the next 
generation. It also implies the need for a mind-shift to a dif-
ferent way of being, and to a different way of making things 
happen. 

However, there are different perspectives to women as trans-
formational leaders. Musil (2004) suggested the four dimen-
sions to fashion her model of transformational leadership. The 
four dimensions are i) Intellectual (brain power), ii) Cultural 
(culture power), iii) Communal (civil power), and iv) Spiritual 
(transcendent power). Recognizing that leadership must al-
ways be interpreted contextually, there is no single leadership 
formula that is readily transferable from one setting to an-
other. As such, leadership can be best understood through 
close attention to multiple elements, e.g. ethnicity, class, gen-
der and should also incorporate vital particulars of time, place, 
age, faith, custom and values that condition experiences in 
any given setting. (Hartman, 2004) 

KANITA proposes continuous capacity building programmes 
to enable women to step into leadership positions. In addition, 
supportive mechanisms such as providing conducive child 
care facilities in the work place, sharing of household chores 
and a paradigm shift on valuing equal partnership are some 
enabling conditions for women to become transformational 
leaders.  As part of USM, which intends to bridge the relation-
ship between the institution and community, KANITA also 
believes that  transformational leadership will highlight the 
value of serving other human beings for the benefit of the 
larger society.  

In conclusion, the need for women to play a major role in the 
process of good governance and leadership is important to 
promote equal rights and equal opportunities to ensure the 
realisation of equal power relation to secure progress for all.   
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Theme: ‘Equal Rights, Equal opportunities, Progress For All’                                    

International Women’s Day 2010 
 

  On 10 March KANITA celebrated the International Women’s Day (IWD) at Eastin Hotel, Bayan Lepas, Pulau Pinang. Prof. Datin 
Rashidah Shuib, representing the Vice Chancellor of USM officiated the event. Assoc. Prof. Zainal Ariffin Ahmad from the School of Man-
agement was the emcee. 
 A video show carrying IWD’s 2010 theme for the celebration, ‘Equal rights, equal opportunities, progress for all’, started the pro-
gramme, followed by a speech from KANITA’s Director, Prof. Datin Rashidah Shuib. Guests were informed that a new thrust area on Lead-
ership and Governance would be established in KANITA.  This new thrust is in response to the need for more women leaders in decision-
making levels and also in the parliament.   
 The highlight of the celebration was a forum whereby three well known speakers were invited to share their opinions in line with 
the theme. They were YB Nurul Izzah Anwar, Mr. Shanon Shah, Ms. Dina Zaman and the moderator was Ms. Rafidah Abdullah from the 3R 
(Respect, Relax and Respond). The session was lively and the discussions highlighted issues relating to gender equality and gender equity.    
 Guests were also entertained by students and staff from 
the School of Arts. Led by Dr. Abdul Razak Abdul Aziz, the 
choir sang “Enjit-Enjit Semut” which was recomposed by 
Ms.Hermie Ranera and the second song “Oh Ibu” was recom-
posed by Mr. Suhaimi Nasution with the solo part sang by Mr. 
Azmeer, one of the well known composers in the Malaysian 
music industry. A soprano, Ms. Ranko Kurano presented two 
songs, namely ‘Maria Zaitun’ and ‘Gianni Schicchi’.   
 The celebration ended with a song entitled ‘Because 
You Love Me’, sang by Ms. Jumizah Samsudin who is one of the 
staff members from the School of Social Sciences. The well 
planned event owed its success to the dedication and hard work 
of every single members associated with KANITA and also those 
from several departments of USM.  KANITA looks forward to 
the IWD celebration in 2011.  

Left: Speakers (from right: Ms. Dina Zaman, Mr. Shanon Shah & YB Nurul 
Izzah Anwar) 
 
Right: KANITA’s Director, Prof. Datin Rashidah Shuib officiated this year 
IWD with the sounds of the gong 

Highlights 

 
On February 3, 2010, USM Vice Chancellor, Prof. Tan Sri 

Dato’ Dzulkifli Abdul Razak gave his speech titled “USM Message 
for 2010” to all USM main campus staff. He pointed out that after 
obtaining the APEX University status, the major agenda is to accom-
plish the mission and to accomplish it well. He reminded all the staff 
that ‘Failure is not an option’ and that ‘Speed is the essence’. In order 
for USM to move forward and transform the ideas of achieving her 
APEX aspiration in a short period, autonomy is critically required. 
USM could not rely on others to sustain the continuity of the journey. 
  
 The VC continued to state that all the changes to fulfil the 
APEX agenda must be based on three main foundations: society, 
environment and economy. The five agendas in the APEX are: 1) 
Transforming higher education for a sustainable tomorrow, 2) Creat-
ing cutting-edge research clusters/platforms/activities, 3) Reaching 
out towards the ‘bottom billions’, 4) Translating sustainability into 
action via the sejahtera concept, and the ‘University in the  Garden’, 
5) Leveraging on ‘Scenario Planning’- the ‘Blue Ocean Strategy’- 
Change management. Prof. Tan Sri Dato’ Dzulkifli reminded the staff 
that becoming a change agent in the transformation process is not an 
easy task.  It requires all decisions to be made as accurate as possible 

and fast with us in USM bearing full responsibilities. He warned 
about challenges that we must face and that effort must be geared up 
to accomplish our mission. He closed his speech by saying what mat-
ters to us are how we (all USM members) view USM. 
 
Note: 

KANITA as one of the centres of excellence in USM is 
taking the VC’s Message for 2010 seriously. As a centre, it aims to 
contribute to the APEX’s agendas which seem to complement  the 
seven thrust areas of KANITA.  One of the most significant agendas 
of APEX and important to KANITA is to reach out to the ‘bottom-
billion’. For KANITA, established 30 years ago, the lab is the com-
munity since the players are social researchers as opposed to the ex-
perimentation work science researchers do in their science labs. The 
main agenda of KANITA is to reach out to the ‘bottom-half-billions’ 
mainly focusing on women.  Currently, KANITA runs microcredit 
research project as part of community’s program to reach out  to the 
‘bottom-billions.’ This shows that KANITA plays an important role 
in fulfilling university’s agenda to achieve an APEX University status 
which strives to produce not only quality students and excellent re-
searches but also those to serve and assist the community along the 
way. 

2010 USM Vice Chancellor’s Message 



 

 
Empowerment: Describes both the process and the outcome of people - women and men - taking control over their lives: set-
ting their own agendas, gaining skills (or having their own skills and knowledge recognized), increasing self-confidence, solv-
ing problems, and developing self-reliance. Empowerment implies an expansion in women's ability to make strategic life 
choices in a context where this ability was previously denied to them. In most cases the empowerment of women requires 
transformation of the division of labour and of society. 
 
(Source: Kabeer, Naila. “Reflections on the Measurement of Women’s Empowerment”, in Discussing Women’s Empowerment: Theory and 
Practice. Stockholm: Sida Studies No. 3, 2001) 
Website: http://www.medinstgenderstudies.org/publications/glossary-on-gender/ (accessed March 3, 2010)  
 
 
Gender Relations (Transforming): Changes in gender relations transform long-standing patterns; one change is acknowl-
edged to bring others, and the nature and the degree of changes that occur in women’s and men’s lives as a result of successful 
interventions, explain why “transform” is the active construct chosen in this model. Transformation of this kind requires an 
understanding and parallel or concurrent attention to practical needs and strategic interests. The choice is not “one or the 
other”; the challenge is how to work with both -- strategically, and practically. 
 
(Source: Gender Mainstreaming Learning & Information Packs prepared by the United Nations Development Programme- UNDP, Website: 
www.undp.org/women/docs/GM_INFOPACK/GenderAnalysis1.doc (accessed March 3, 2010)  
 
 
Glass ceiling: Invisible barrier that prevents women from rising to the top levels of organizations. 
 
(Website: http://www.interacademycouncil.net/?id=11244 (accessed March 3, 2010)  
 
 
Participation: Effective participation implies that women and men have the potential to articulate their needs and interests, and 
take responsibilities for development actions. Development practice generally has viewed participation in stages – with people 
participating as passive recipients to active change agents. [Gender and rights-based methodologies emphasize the latter.] 
  
(Source: United Nations International Research and Training Institute for the Advancement of Women, Website: http://uninstraw.org 
(accessed March 3, 2010)  
 
 
Transformatory Potential: A gender analysis guided by this approach, applying the analytical framework to development 
programming, uses the interwoven framework of concepts to assess the transformatory potential of a given set of options -- 
which ones are most likely to ensure women get equal access to the resources they need to maximise their productive and re-
productive contributions to their households and societies. (See also Gender Analysis) 
 
(Source: Gender Mainstreaming Learning & Information Packs prepared by the United Nations Development Programme- UNDP, Website: 
www.undp.org/women/docs/GM_INFOPACK/GenderAnalysis1.doc (accessed March 3, 2010)  

Glossary  
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THE JOURNEY 
 
The journey of my life 
begins from home,  
ends at the graveyard. 
My life is spent 
Like a corpse, 

Carried on the shoulders 
Of my father and brother, 
husband and son.  
Bathed in religion, 
attired in customs,  

and buried in a grave 
of ignorance.  
 
---  ATIYA DAWOOD, 
SINDHI POET, PAKISTAN  

 



 

“The roles of media and mentors in Muslim women’s lives” 
 
Date          : 14 January 2010 
Venue       : Rafidah Aziz’s Conference Room, KANITA 
Presenter : Dina Zaman 
 
KANITA’s seminar series for 2010 kicked off 
with a talk by a personality who is known for her 
writings and jottings on women, especially on 
Muslim women.  Dina Zaman is passionate on 
issues surrounding Muslims. Her enthusiasm has 
led her to pay close attention to Muslim 
women’s rights, especially with her current ad-
vocacy endeavor towards empowering divorced 
or to be divorced Muslim women. In her presen-
tation Dina critiqued the media for portraying 
Muslim women as jaded, seeing them only from 
one dimension and often the messages conveyed 
and  the images portrayed are  misleading.  

Mikro-Pinj Status: Towards Building a Healthy Campus    
Community 
 
Date              : 25 February 2010  
Venue           : Rafidah Aziz’s Conference Room, KANITA  
Presenters    : Prof. Sukor Kasim, Hizrian Nazleefah Ahmad Moghni and Ajri     
           Zarith Nur Ahmad  
 
The main purpose of the seminar was to bring together research groups, students 
and staff to share and discuss the status of the Skim Mikro Pinjaman USM 
(Mikro Pinj) project. The project was created to be ‘Borrower Friendly’ as it pro-
vides working capital to the lower income groups of staff (below grade 17) re-
gardless of their religious, ethnic or political background, so that they are able to 

increase their household income. The presentation highlighted the uniqueness of the Mikro Pinj program in that there is no need 
for a guarantor, advanced payment or a service charge requirement. The programme also revealed some highlights such as the 
launching of the “Tabung Ramadan” campaign in July 2010 to raise more funds for the project. It was an interactive session 
where the presentation stimulated quite a number of questions and comments from the participants.   
 
Reframing Southern feminism(s) - An Information Society Perspective 
Date              : 25 March 2010 (Thursday) 
Venue           : Rafidah Aziz Conference Room, KANITA 
Presenter     :  Anita Gurumurthy 
 Anita is the founding member and co-executive director of IT for Change (ITfC), an Indian-based NGO engaged in    
policy research and advocacy on ICTD from a Southern perspective. 
 The presentation focuses on unpacking the emerging public sphere and identifying how the politics of the network soci-
ety shape gender orders and pose new questions for feminist intervention. It also explores the discourse on resistance and agency 
in the constant changing context. 

Internal Activities 
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She called for an alliance 
among women to fight for a 
common cause and greater 
good, both in the name of Islam and Muslim women. According to Dina the 
aim of this women’s movement would be to educate the public and policy 
makers and turn mentors/personalities into campaign ambassadors for the 
Muslim women. She also stressed the need for behavioral changes among 
those who are influential such as the media which should stop sexualizing 
women. Dina’s talk was followed by an interactive discussion on marriage, 
love, media, culture and other related subjects. Dina ended her session with an 
inspirational statement, “We need to change the conversation about women. 
We need to create a new language for us. And we need to band together.”  

Participants in KANITA Seminar Series entitled “The 
roles of media & mentors in Muslim women’s lives” 

From left: Prof. Sukor Kasim , Ajri Zarith Nur 
Ahmad & Hizrian Nazleefah Ahmad Moghni  

KANITA Seminar Series 



 

International Conference on Religion, Law and Governance in Southeast Asia 
 
Date  :  29-31January 2010 
Venue  :  International Institute of Advanced Islamic Studies (IAIS) Malaysia, 

   Petaling Jaya, Malaysia. 
 
The conference was jointly organised by the International Institute of Advanced Islamic Studies (IAIS) Malaysia, International 
Center for Law & Religion Studies, Brigham Young University, USA, Faculty of Law, University of Malaya, Malaysia, Insti-
tute of Advanced Legal Studies Amity University, India, International Consortium for Law and Religion Studies, University of 
Milan, Italy. Dr. Noraida Endut, Shariza Kamarudin and Frauke-Katrin Kandale attended the conference as participants repre-
senting KANITA.  
 
Twenty two presentations of speakers from various backgrounds covered issues ranging from religious freedom, the relation-
ship of religion and law, majority-minority relations, to religion as an identity provider in modern society, referring not only the 
Southeast Asian region but Pakistan, Hongkong and Europe as well. 
 
In the inaugural session Prof. Dr. Silvio Ferrari from Milan pointed out that after the fall of the Berlin Wall and communism, 
globalisation took over and led to a growing nostalgia for tradition and reterritorialisation among the people in Europe and thus 
religion became an important identity provider. Prof. W. Cole Durham from Utah called this development ‘de-secularisation’ 
and explained that because religion can bring out the best in human being but also the worst, an adaptation of religion to mod-
ern times is necessary. A ‘norms and values paradigm’ was presented by Prof. Dr. Rik Torfs from Belgium. He explained that a 
society needs more norms (laws) if (moral) values are low or not available, but if a society is doing well and values are high, 
norms are less needed. Religious freedom and the question of religion as a challenge for human rights was discussed on the 
second day and the Q&A sessions after the panels reflected the sometimes opposing opinions of the participants. Agreement 
could not always be achieved but it was a good start for a dialogue and this should be continued in the future. 
 

Regional Conference of Muslim Women Peace Advocates 
 
Date          :  24-27 January 2010 
Venue       :  Waterfront Insular Hotel, Davao City, Philippines. 
 
Mindanao is known as an area where peace remains illusive.  Recognising the need for more voices to speak and fight for 
peace, and acknowledging that women’s roles are critical to peace development in the region, the Philippine Council for Islam 
and Democracy (PCID) and the Magbassa Kita Foundation, Inc. joined efforts to bring together more than 150 Aleemat 
(women religious leaders) from all regions in the Philippines to convene in Davao, Mindanao for a regional conference.  The 
theme of the conference “Noor-us Salam:  Women of Peace, Light of Peace” reflects the commitment that the participants 
brought to the conference.  Several international speakers were invited namely from Indonesia, Singapore and Malaysia.  Dr 
Amany Lubis, shared the experiences and the activities of the women’s wing (Muslimat NU) of the Nahdatul Ulama in Indone-
sia, while Maznah Masop, the Chief Executive Officer of the Persatuan Pemudi Islam Singapura (PPIS), Singapore, shared the 
experience of the association in empowering Muslim women to face the fast changing society in Singapore. It was enlightening 
to listen to a movement like Nahdatul Ulama which has millions of members in comparison to a small Muslim organization 
which has to operate in a small country like Singapore where Muslims are a minority.   Prof. Datin Rashidah Shuib, the Direc-
tor of KANITA, who was asked to speak on “Women’s reproductive health:  A path towards gender equality and development” 
highlighted the need for the Aleemat to take a more comprehensive approach in their work towards peace by paying attention 
to reproductive health issues and poverty amongst the Muslims in the Philippines and in particular in Mindanao.  She urged the 
Aleemat to use a more gender sensitive lens in understanding reproductive health and poverty issues and to question why Min-
danao has the highest maternal mortality ratio (MMR) and poverty in the country.  She argued that a critical element of peace is 
to ensure that women’s reproductive health and poverty issues are given due attention.  Her paper stirred participants to raise 
several important questions for discussions. 

Outdoor Activities 
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Women’s health, Well-being between Culture and the Law International Conference. 
 
Date         :  28-29 January 2010 
Venue      :  The Imperial Tara Hotel, Bangkok 
 
The two-day conference with an interesting conference logo de-
scribed as “…a woman dancing with the scale of justice on 
aquatic floor of culture, indicates our intention to create a symbol 
for women’s appropriation of law and culture in order to em-
power their lives…..aiming to achieve a state of “elegant jus-
tice”, saw a gathering of more than 100 participants of scholars, 
researchers, NGOs and students from eight countries including 
Korea, Malaysia, Italy and Thailand in Bangkok.  Women’s 
health, in particular gender-related health problems such as sex-
ual violence, HIV/AIDS and unplanned pregnancies, are often 
caught in the intricate web of the aetiology of disease, culture 
and law.  The conference offered a fertile ground for mutual 
learning from the rich experiences brought by a core group of 
women studies researchers and practitioners who are part of a 
network of research cooperation formed almost a decade ago.   
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This network has evolved into the Asian Association of 
Women’s Studies based in Korea who was one of the part-
ners of the conference.  The other partners were the Thai 
Health promotion Foundation, Women’s Health Advocacy 
Foundation, Centre for Research and Training on Gender 
and Women’s Health, Foundation for Women, Law and 
Rural Development. Prof. Datin Rashidah Shuib, Director 
of KANITA, chaired and was also a discussant of two ses-
sions. 
 
After the conference the Council of the Asian Association 
of Women’s Studies (AAWS) of which Prof. Datin Rashi-
dah is a member held its meeting.  At this meeting 
KANITA was accepted as an institutional member of the 

Commentary 

USM gets rolling by forming students’ parliament 

The establishment of a students’ parliament at USM is a positive initiative as the government 
seems to be finally willing to ‘listen’ to students, giving them leeway to express themselves in the political matters of the cam-
pus, such as student welfare, campus election, appointment of student representative and other related concerns. Since the Min-
istry of Higher Education (MOHE) is giving autonomy to USM to pioneer such an initiative, USM will need to ensure that such 
a forum serves its purpose in providing the democratic space for its students to voice out their opinions. For me, it is also a 
great opportunity for USM, through this parliament, to implement more liberating changes to the intellectual and political dis-
courses among students in higher education.  However, I do have a concern and a suggestion to make. 
 
It appears that 50 percent of the students’ parliament will consist of members of the student council. My main concern is the 
patriarchal tradition of this council, where male students are often chosen to hold key decision making positions here. Men are 
generally the first choice for the president’s position while the women are given the vice president’s position. The selection of 
the decision making positions in the council after the campus election has to be transparent. As they are voted in by the stu-
dents, the students must be knowledgeable about the selection processes and procedures. There has to be a clear gender equality 
guideline in the student council, whereby young women will have an equal playing field with the men to stand for the decision 
making positions in the council. 
 
USM will face many challenges as it is the first university to initiate a student parliament. This challenge is also in the context 
of the struggle by women’s groups and civil society to realize gender equality at both the national and international levels. Un-
til today, there are only a handful of countries which are able to meet the benchmark of at least 30 per cent of women in their 
national assemblies. Hence, USM, as a pioneer of such an initiative, has the unique opportunity to set the benchmark for a gen-
der equal student parliament. 
 
By Teo Sue Ann (KANITA’s Master Student) 



 

Title of Book: Women and Leadership: The State of Play and Strategies for Change 
By Barbara Kellerman and Deborah L. Rhode, eds., San Francisco, CA: Jossey-Bass, September 2007. 
 
At the turn of the 21st Century, women’s continued absence from leadership positions is seen as a social problem. 
The book exemplifies women’s underrepresentation at the top and over representation at the bottom in formal and informal 
exercise of authority. This is especially in the area of management and positions of power in the government. The reasoning 
behind this situation is elaborated in the book, where by some of the reasons given are:   
• The burden of reconciling work and family obligations which is compounded by the lack of quality and affordable child 

care and elderly care. However, women’s need for childcare facilities have been overlooked by the state. 
•  The stereotyping of leadership characteristics of dominance and assertiveness as masculine, such that women who adopt 

such characteristics  as being tough, decisive and confident are seen as aggressive and  demonized as bitchy, strident and 
insensitive. On the other hand, women who are relational and warm are discounted as weak. In both ways, women are 
seen as unfit for leadership. 

• Moreover, women who attempt to work their way up the leadership ladder may face a lot of gender discrimination yet 
legal provisions do very little to relieve them because legal proceedings require that victims give substantial evidence to 
proof that they have intentionally been discriminated against. The difficulty in this burden of proof of intentional dis-
crimination as well as cost of legal proceedings has been a hindrance to many women who try to seek justice in such cir-
cumstances. 

In sum, workplace and social policies do not recognize the special disadvantage of women and do not equally accommodate 
the needs of men and women. The result is that there is little success in moving women into leadership positions traditionally 
occupied by men. 
The book provides informed analysis of the challenges women face when they exercise power, what stands in their way and 
what could be done to propel women to the top. 

Sharing from Clara Ohenewa Benneh (KANITA’s PhD student) 

The Book Corner 
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Tun Dr. Fatimah Hashim 
  
 Tun Dr. Fatimah Hashim was well acclaimed 
and respected as Malaysia’s first woman minister. She 
first served as Member of Parliament and later as Wel-
fare Minister in the Malaysian cabinet. She pioneered 
and led Kaum Ibu Malaya, later known as Wanita 
UMNO, which is the women's wing of UMNO. She was 
also the founder and former president of the Malaysia's 
National Council of Women's Organisations (NCWO), 
where she became the head for 24 years. 

Tun Dr. Fatimah was well known as a Malay-
sian freedom fighter for independence, and one of the 
outstanding women who set the foundation for women’s 
struggle when she was in her 20s. She worked hard for 
the betterment of women, fought for women’s rights and 
raised women affairs as one of the thrusts in the govern-
ment. She was a woman who was willing to sacrifice 
personal interests for the sake of the people, particularly 
the women. Her significant contribution towards the 
government and country and her struggle for the better-
ment of women will be well remembered by the Malay-
sians who have labeled her as the icon of the Malaysian 
women. 

In Memory  

Datuk Lily Abdul Majeed 
  
 On Jan 8, 2010, Malaysian lost one outstanding 
women’s rights activist, Datuk Lily Abdul Majeed, who was 
also a well known educationist and welfarist this country. She 
died of  heart failure at the age of 88. 
 Lily was trained in the United Kingdom as a teacher 
and since then her career started. After returning home, she 
taught at Bukit Nenas Convent before serving at the Selangor 
Education Department when the 2nd World War broke out. She 
was the first woman in the country to be appointed to the Public 
Services Commission. Her passion to elevate women’s status 
began when she joined the Malaysian Muslim Women's Welfare 
Board (LKPIM) as a committee member in 1965 and then be-
came LKPIM's honorary secretary in 1968 until her death on Jan 
8, 2010. She served LKPIM for almost 42 years. 
 Having a character of being feisty and loving, cheerful 
and youthful, there is no doubt that women and welfare issues 
were very close to her heart. She was very devoted to her fam-
ily.  She was survived by five siblings, including Heritage De-
partment commissioner Prof Datuk Dr Siti Zuraina Abdul Majid 
and renowned doctor Datuk Paduka Dr Ruby Abdul Majeed. 
 Lily was buried at the Bukit Kiara Muslim cemetery. 



 

Dina Zaman is a columnist with The Malaysian Insider and she has written for the Malaysian media since 1993. She 
wrote a book ‘ I Am Muslim’ recounting how Muslim Malaysians felt about their faith. Dina volunteers at Nur-
salam.  
 
 
KM: What makes you write? 
 
I have written since school. I enjoy the whole process of writing. The past 10 years I have been writing non-fiction. I 
write so that I can learn about things. I do research, I talk to people. I use that non-fiction side of me to discover 
things. Sometimes it’s pretty and sometimes it’s not. I’m just happy doing it. I just love writing. 
 
 
KM: What do you like to write about? 
 
Non-fiction. It depends on the situation. Sometimes my editor will tell me what to cover for an assignment. I also 
like to write about society. How it works. I know some people would say that my writing comes from a very modern 
liberal view point, but I don’t think so.  I would say I choose ordinary Malaysian people. But of course people have 
different opinions on it. For me, one way to discover society is through writing. It’s hard work. I don’t know if I can do this forever. Some-
times you get tired. I also discover that actually I love research. Again because it involves with a lot of meeting people and learning about 
society. 
 
 
KM: What do you think about women and leadership? 
 
I think it can be a lot more. We have strong voices whether it is conservative or liberal. But I think we need more women’s voices and it must 
be from the young women.  There is a lack there. I met a few of my school mates, they have so much to say. And I said to them, why don’t 
you do something to change things. Do something for society. We need to have a more diversified collective of Muslim women, despite the 
thinking and how they feel, we need to hear these voices. We also need to hear more Muslim women’s voices.  I feel when you learn more 
about Islam you will feel confident about yourself. Muslim women must start doing something for the society. Women need to push them-
selves. 
 
 
KM: Who is your mentor? 
 
I don’t really have a real mentor. The work that I’ve done is driven by the issues, the causes. 
 
 
KM: How do you see yourself in society? 
 
My life is very simple in the sense that I do my work and I also involve myself in volunteer work as well. Apart from these two I do my own 
thing. I strongly feel that we need to be happier. I found there is lot of anger in us and I wonder whether anger can really change things. Why 
can’t we meet half way and be more productive in bringing change to society. 
 
One thing I have learned the hard way is to accept people's ideals and opinions, even if they can be sexist! I just had lunch with a friend who 
told me that the sex industry happens because polygamy is not encouraged. I understand that polygamy is allowed in Islam but there are cer-
tain conditions. Sex industry happens because of poverty, lack of work. People sell people because it is lucrative. Sex work has nothing to do 
with polygamy! As someone who for a short while worked with the marginalised communities, it hurts me to hear this. 
 
But back to the question: how do I see myself? Daughter, sister, aunty, friend, someone trying to make a living in KL. Aiyo, this town is a 
killer on the wallet lah! And hopefully, yes, a wife, because, I still believe in the institution of marriage, even if you think I'm nuts, hahaha-
haha!! 
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KANITA’s family news . . . 
We welcome our new Research Assistants for KANITA’s projects, 
namely Juniza Mohd Jamari, Nur Diyana Tanwir, Thilageswari a/
p  Kesuven,  Noorida  Noordin  and  Mazidah  Musa.  Selamat 
Datang to KANITA.  
 
Sadly, KANITA bids goodbye  to Dr. Hamima Dona Mustafa who 
has been with KANITA  since 2007.   We wish you good  luck  for 
your  future undertaking and may  you be well  and healthy 
always. 

KANITA: VISION and MISSION 
KANITA envisions itself as the Centre of Excellence in conducting and advancing research rele‐
vant to women’s lives, in particular, using the gender analytical framework. Its mission is to ad‐
vance gender equality and equity through research and through collaboration with various stake
‐holders. It aims to have impact on policy and strives to institutionalise gender as a factor of 

inquiry and approach. KANITA has a special focus on the  bottom HALF billion! 
Contact : 

Website: www.usm.my/kanita 
Email: kanita@usm.my Phone: 604-653 3436 OR 604-653 3445 Fax: 604-656 6379                    

Address: Women's Development Research Centre (KANITA) Universiti Sains Malaysia 11800 
USM, Penang, Malaysia 

UNIVERSITI SAINS MALAYSIA 
Vision: 

Transforming Higher Education for a Sustainable Tomorrow 
Mission: 

USM is a pioneering, transdisciplinary research intensive university that empowers future talent and 
enables the bottom billions to transform their socio-economic well-being. 

EDITORIAL TEAMEDITORIAL TEAM  
Advisor 
Prof. Datin Rashidah Shuib 
Editors 
Prof. Datin Rashidah Shuib 
Dr. Cecilia Ng ( Visiting Professor) 
Assoc. Prof. Dr. Intan Osman 
Coordinator 
Lai Wan Teng 
Layout 
Syazana Mohd. Husain 
Contributors 
Dr. Noraida Endut 
Nur Afifah binti Johari 
Clara Ohenewa Benneh 
Frauke-Katrin Kandale 
Gaayathri Prabakaran 
Hasniza Mohd. Hassan 
Ooi Pei Wen 
Prof. Datin Rashidah Shuib 
Shariza Kamarudin 
Siti Shahrizatil Husna 
Siti Waringin Onn 
Thilageswari a/p Kesuven 
Zaireeni Azmi 
Photographers 
Dr. Hamima Dona Mustafa 
Ahmad Ariffin Muhammad Kassim  

APRIL 
  
Gagasan dan Cabaran: Kaedah 
Pengurusan Institusi Pembangunan 
Islam di Malaysia 
Date: 15th April 2010 (Thursday) 
Time: 2.30pm 
Venue: Rafidah Aziz Conference 
Room, KANITA 
By: Dr Fadzilah Azni (Pemenang 
Tesis Ijazah Tinggi Terbaik 2009) 
Medium: Bahasa Malaysia 
 Women’s Health & Reproductive 
Health Towards the Millennium 
Development Goals (tentative) 
Date: 23rd April 2010 (Thursday) 
Time: 2.30pm 
Venue: Rafidah Aziz Conference 
Room, KANITA 
By: Sai Jothi – ARROW (The Asian-
Pacific Resource & Research Centre 
for Women) 
MAY (Celebration of International 
Day of Families) 
  
Special Seminar in collaboration with 
Centre for Research and Training on 
Gender and Women's Health 
(CRTGWH), KhonKaen University, 
Thailand (tentative) 
Date: To be confirmed 
  
JUNE 
  
Neurosciences in Gender Studies: 
Future Direction 
Date: 10th June 2010 (Thursday) 
Time: 2.30pm 
Venue: Rafidah Aziz Conference 
Room, KANITA 
By: Prof Madya Dr. Zainal Ariffin 
Ahmad 
  
The Politics of Communalism: 
Marginalization of Women and 
Ethnic Minorities in North East 
India 
Date: 24th June 2010 (Thursday) 
Time: 2.30pm 
Venue: Rafidah Aziz Conference 
Room, KANITA 
By: Sharan Srinivas, visiting re-
searcher at CenPRIS 

Upcoming Highlights: KANITA 
Seminar Series (April-June 2010) 

Dr. Hamima Dona Mustafa 

APRIL 
Access to Justice: Women's Experiences 
in Syariah Courts 
Date: 9 April 2010 (Friday) 
Time: 10.00 am 
Venue: Mutiara KANITA Room, KANITA 
(upstairs) 
By: Shariza Kamarudin (Master’s stu-
dent)                    
 

 For any enquiries, registration or any 
further information with regard to 
KANITA Seminar Series and Graduate 
Seminar Series, kindly contact Ariffin/ 
Marina at 04-653 3445/3436 OR drop us 
an email ( kanita@usm.my ).  
 

KANITA Graduate Seminar 
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